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Introduction

Version 10 of the ISCP, available from August 2016, is a re-design and rebuild of the
web-based training management system which supports the curriculum. We hope you
will find it easier to use, more intuitive and quicker.

Some of the improvements are:

» Multiple document upload in areas such as Other evidence

» Increased storage space of documents (up to 5MB each and in total 200MB).

» Simultaneous trainee-trainer sign off of tasks such as Learning Agreement meetings
» Optimisation for use on mobile devices

> Ability for a single login to cover both the surgical and dental user view

This guide focuses on the areas of the ISCP that you will use most frequently. From time
to time, as further releases provide new interactive tools and electronic processes, this

guide will be updated.



INTERCOLLEGIATE
( SURGICAL
IS P CURRICULLM
PROGRAMME

General navigation

All mandatory fields are underlined in orange.

Not completing mandatory fields will result in an error message and required fields will
be shaded pink. The required items will be listed at the top of the page.

When you see this icon, o hovering on it will provide some help text.

Tabs for sending us your Feedback and finding more Help can be seen on the right-
hand side of each page. Help text is not yet available on all pages.

Text entry fields in the system can search as you type for a person or place e.g. when
sending a message to another person or adding an assessor.

Links across the site ook like this.

Areas of the site show a downward arrow __ for accessing more content on a page.
Click on the arrow to open further content and click on it again to close it.

Browsers; note that v10 does not support Internet Explorer version 7 or below.

The ISCP Helpdesk is available 9am-5pm Monday to Friday and can be contacted by
phoning 020 7869 6299 or emailing helpdesk@iscp.ac.uk.
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Key terms

Commit: Enables you to store a task you completed in your portfolio without any

actions required by other users e.g. uploading information about a course
in Other Evidence.

Retract: Enables you to retrieve an item you committed to your portfolio or
submitted to another user who has validated, it in order to amend/delete.

Send: Refers mainly to messages that you give to another person to view.

Save as draft: Enables you to save content and finish later. Drafts do not appear in
your portfolio and, therefore, cannot be seen by those who can view

your portfolio. You can access your drafts in your Dashboard / Work
In Progress.

Sign off: Indicates that you agree to content e.g. a Learning Agreement meeting.

Submit: Enables you to send a completed task to another user for the next step in

a process e.g. to a rater for the validation of a workplace-based
assessment (WBA).

Validate: Enables a user to confirm content is correct e.g. a WBA by a rater.



Trainee actions

System steps 1. Register

2. Pay the JCST fee

3. Enrol with JCST

. Create a profile, PDP,
4. Browse curriculum [So=== .
Rota (optional)

TPD validates
5. Add placements = placement / Creates
Global Objective

6. Add a Learning Education and
Agreement Training activities

7. Learning

. — AES Report Assessment cycle
Agreement meetings

!

8. Add assessments,
reflectionsand | Portfolio — ARCP
evidence
|




Assessment cycle

LA
Objective "
. WB
S setting
Other / \ Other
evidence evidence

/ \

LA LA

Interim Review

AES Report

\ /
WBA WBA
Other \ / Other

evidence

evidence

LA

Final Review




Dashboard HOME-  DASHBOARD-
Alerts, Warnings and Notices @
There are currently no notices or alerts set on your account INFORMATION TRAINEE SETUP

You have critical alerts > Hotices n

You have warning alerts E

‘You have information alerts

You have no alerts at this time!

Work in Progress @ Progress in my current placement @

The following records are either [ or have been
They are not available in your Portfolio.
No placement created

ARCP Learning Agreement ot available
Objective Setting form not available
Interim Meeting form not available
Final Meeting form not available

MSF self assessment

PBA

=

Your personal storage space
0% (.46MB of 200MB)

Need more space?

DASHBOARD

Logging in will take you to your personalised Dashboard showing information you
need to act on, including links to interactive areas.

The first time you login you'll be asked to agree a new set of terms and conditions
of the v10 website.

Clicking on Dashboard in the main menu also shows you the numbers of items
against each dashboard area.

Alerts under the pink band indicate important tasks that require an action. They do
not disappear until you have taken the action.

Notices under the blue band, are for information and may also require an action.
Warnings under a yellow band, indicate actions reaching their due time.

Work in Progress - colour codes items that are currently incomplete either in grey
(saved by you in draft form) or green (submitted by you to another user who has not
yet completed).

Progress in my current placement — allows you to filter your placements and see
the status of your Learning Agreements.

WORK IN PROGRESS

From your Dashboard / Work in Progress, you can click on each row to see
further information.

The resulting page will list all your work in progress. Click on a row to open
the item and complete from there.

Work in Progress o
Selecttype  All Work in Progress v
13 Jul2016 CEX Bussey, Trainee Draft
13 Jul2018 MSF CT1 In Progress
11 Nov 2015 CBOD Bussey, Maria Demo AES Draft
11 Nov 2015 CEX . . .
Clinical Evaluation Exercise (CEX)

About the assessment

Trainee Bussey, Maria Demo Trainee (Dr) [GMC: 111111111] [u]

Assessment date o 13 Jul 2016

Rater Bussey, Trainee (Mrs) [3DC: 111111111) [u] o

Hospital 0 208 (Liverpool) Field Hospital (LIVERPOOL) o

Rater feedback @

Verbal and written feedback is a mandatory component of this assessment. Please use this space to record areas of strength and sugge
highlighted during discussion with the trainee.

General
cc
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-‘ TRAINING HISTORY
> Placement

EVIDENCE

HOME -~ DASHBOARD-~ LEARNING-  ADD-

OTHER EVIDENCE

> Assessment of Audit (AoA > Awards and Prizes

PORTFOLIO~

ADD A PLACEMENT

© Placement

Click Add in the main menu, then Placement.
Fill in one form for each placement.

The first set of information general.

Your key training details

Please ensure the following details are correct before continuing. All mandatory fields are highlighted like this

Trainee Bussey, Maria Demo Trainee (Dr) [GMC: 111111111] [u]
Appointment type Core 51R v
Parent Specialty Care Surgical Training v

Academic trainee? Please select v

Military trainee? Please select v

Deanery/LETB Dema Deanery v

E o Please select v

Please complete all of the above fields before you can confirm

Use the drop down boxes to make your selections and complete all the
fields.

The fields are filtered according to your choices as you go e.g. choosing
Core StR as an appointment type will only display Core Surgical Training
as a Parent Specialty.

Select the TPD. If you are not in a training post, choose TPD, Demo.

Click Confirm to move to the next stage of adding placement details and
supervisors.

ADD A PLACEMENT

Supervisors: Type a name or choose from recently selected users (1).

You can choose multiple people as AES or CS. If a single person fulfils
both roles you will need to choose another person for one of the roles in
order to satisfy the conditions of the Learning Agreement for the
placement.

Tick to agree the Statements of Health & Probity and Educational
Contract.

To amend a placement go to Dashboard / Training History from the main
menu. Be careful if deleting a placement as this will also delete that
placement’s Learning Agreement.

Your TPD will be able to validate your placement.

Placement details

M Start typing to find your hospital
Start date
End date
Full time trainee? Please select v

Specialty of placement Please select v

Level @ Please select v

Supervisors for this placement

E o Start typing to find your AES 0
cs 0

Start typing to add your CS

Saving and validating this placement

D |, Bussey, Maria Demo Trainee (Dr) [GMC: 111111111], agree & confirm the Statement of Health and Probity and Educational Contract

‘Submit this Placement No - Save as draft v




TRAINING HISTORY

HOME~- DASHBOARD- LEARNING- ADD- PORTFOLIO-

Click Dashboard in the main menu, then Training History.

-| INFORMATION TRAINEE SETUP JCST INFORMATION + All your placements will appear here in chronological order, with the latest
> Notices ! > Training History > Enrolment at the top.

TNy * You can add placements from here too (1).

* You will see a button to complete the JCST survey (2). We value your

9 views so please complete this at the end of each placement. An alert
about this will also appear on your dashboard at the end of the placement.

05 Aug 2015 - 15 Dec 2015 Northampton General Hospital AES: Bussey, Maria Dema AES (Hrs) [GHC. Draft survegnot ¢ Click in the placement area to open it
CT1 General Surgery HH11112] e
TPD: No TPD selected
survay not
17 Sep 2012 - 31 Oct 2012 Cumberland Infirmary AES: No AES selected Draft Startea
CT1 Otolaryngology TPD: No TPD selected
01 May 2011 - 31 Jul20m Aberdeen Royal Infirmary AES: No AES selected Draft e
CT1 General Surgery TPD: Demo, PD (Mr) [GMC: 9991111] Started
01 Feb 2011 — 30 Apr 2011 Aberdeen Royal Infirmary AES: Demo, Consultant (Drj [GMC: 1111112] Validated Survey not

CT1 Cardiothoracic Surgery TPD: Demo, PO (Mr} [GMC: 9991111] starton

TRAINING HISTORY

 If your TPD has not yet validated the placement you can delete it or

amend the details then save as draft or re-submit.
Placement status

 If your TPD has validated the placement you will need to click to Retract
at the bottom of the page then Press to Confirm Retraction (otherwise

click the down arrow and cancel). The fields can then be amended or the cuentstae Flacementhiss peenvalgates
placement can be deleted. |
» Be careful if deleting a placement as this will also delete that placement’s m
Learning Agreement. L Saving and validating this placement
» To delete the placement, take the step above then scroll to the bottom of e — No - Save s draf ,

the retracted placement and click Delete and Press to Confirm Deletion
(otherwise click the down arrow and cancel).

Save As Draft
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GLOBAL OBJECTIVES YOUR PLACEMENTS AND LEARNING AGREEMENTS
>CT1 > 07 Jul 2016 Royal Infirmary (Current) Learning Agreement not created

LEARNING AGREEMENT (LA) 1/8

© Learning Agreemente

Trainee Trainee, Bussey (Mrs) [GMC: 222222222]

Placement details 07 Jul 2016 — 11 Jul 2016 / Aberdeen Royal Infirmary (ABERDEEN) / Urology / ST4

Trainers TPD: [N WAl nterim Review  Final Review  AES Report
AES:
CS(s) Trainee Trainee, Bussey (Mrs) [GMC: 222222222]
Placement details 07 Jul 6~ 11 Jul 2016 / Aberdeen Royal Infirmary (ABERDEEN) / Uralogy / ST4
0 Trainers TPD: TPD, Dema
Create Learning Agreement AES: AES, Bussey (Mrs) [GMC: 333333333
C©S(s): Clinical Supervisor 1, Bussey (Mrs) [GMC' 444444444]

LEARNING AGREEMENT (LA) 2/8

Creating a Learning Agreement

The LA is an appraisal tool, supporting your meetings with your AES. It
comprises three meetings and your Assigned Educational Supervisor’s
(AES) end of placement report.

After creating a placement you can create an LA for it.

From the menu, Click Learning then click on the placement date which is an
orange hyperlink (1).

In the next summary page click the green button Create Learning Agreement

).

Then click on the Objective setting tab, which is the first meeting.

Objective setting meeting
The top part of your form will show the placement details (1).

Global Objectives: The second shaded area is for your Training
Programme Director’s Global Objective (GO), which enables her/him to
state overarching requirements for trainees by stage training level. If your
TPD has issued a GO it will appear here (2).

Enter the date of the meeting with your AES (3).

© Learning Agreemente

Trainee

Interim Review Final Review AES Report

Placement details

Trainers TPD:
AES:
cs(s):

Global Objectives @

Global Objective

Global Objective not added by Training Programme Director g

Obijective setting date

Date of meeting e




Actions required to meet Learning Objectives

Below you can record actions that the trainee should be focusing on during this placement. Only complete areas which are appropriate for this placement. Numbers

indicate areas which have been populated

Curriculum Objectives Objective Setting [l

Knowledge Books and journals G

Clinical Skills Clinics to attend

Operative Skills Theatre lists 2

Procedures \

Professional Behaviour and
Leadership Skills

Communications - patients ~
and colleagues W

Workplace Based Assessment CEX CBD DOPS MSE

Portfolio Evidence Objective Setting [

Educational Programme to be
attended by the trainee

Objective Setting [T

Other Supporting Information Objective Setting n

LEARNING AGREEMENT (LA) 3/8

Objective setting meeting

Actions required to meet Learning Objectives: These areas open and
close with down/up arrows on the right-hand side (1). They are designed
only as prompts and only need to be filled in to help you record what needs
to happen during the placement and to look back on later. You do not need
to add text in every box. The box size will increase as you type.

Curriculum objectives — Text boxes for Knowledge, Clinical Skills,
Operative Skills, Professional Behaviour Skills, Workplace Based
Assessment.

Portfolio evidence — Text boxes for Examinations, Courses, Audits,
Research, Projects, Presentations/Posters, Publications, Trainee’s Teaching,
Conferences/meetings, Feedback from patients.

Educational programme — Text boxes for Timetable/on-call rota, Internal
teaching/meetings, external conferences/meetings.

Other — Text boxes for CPD, Quality Improvement, Significant events,
Reflective Practice.

LEARNING AGREEMENT (LA) 4/8

Objective setting meeting
* You and your AES have a separate area to add individual comments.
* You can Save as draft to come back to later.

» You and your AES will need to sign off the meeting, you need to sign off
first or you can do this together in either of your accounts.

» Trainee as first sign off : (1) Click Yes — | would like to sign off now.
Click Sign Off.

* An email will go from the system to the AES with a link to sign off the
meeting. However, at any time the AES can sign off from your account.

« Trainee/AES sign off together: (2) Click Yes — | would like to sign off
now. The AES should add his/her ISCP password. Click Sign Off.

* When signed off, the meeting becomes read only and you can
automatically access the next stage; the Interim Review meeting.

Comments

Trainee Comments
AES Comments

NOTE: Any comments saved in draft will be immediately viewable by the AES

Saving and signing off this meeting

Sign off 0 ‘es — | would like to sign off now

AES Password

By entering the AES's comments (optional) and password (compulsory) this meeting will be immediately signed off.
If no password is entered then an email will be sent to the AES with a link to sign off the meeting




Interim review date

Date of meeting

Topics and Progress @

Syllabus and Stage Outcomes recorded by AES
Syllabus (date) >> Stage v

Syllabus (date) >> Stage e

22 out of 30 topics within this stage either have evidence or an outcome recorded
[ click nere to show all topics within this stage of training

+ Hover over or click the outcome to view the full previous outcomes

Outcome Topic

WBAs Evidence
e ! ‘

Outcome Topic WBAs Evidence

1 0

Set an outcome for this placement WBAs  Evidence

1 0

Satisfactory

LEARNING AGREEMENT (LA) 5/8

Interim Review

The meeting should occur at about the mid-point of the placement to check
that progress is in line with your initial objectives and agree further actions.

Enter the meeting date.

The Topics and Progress section shows you all the portfolio evidence
that you have linked to syllabus topics. Click the down arrow to open
then on the number to see a list of the evidence in a new window (1).
Click again on the down arrow to open up each piece of evidence.

From their own account, your AES can award outcomes against syllabus
topics (2). Outcomes can be: Grey — not started; Yellow — in progress;
Green — Satisfactory and Red - Unsatisfactory.

An outcome of Satisfactory indicates that you have achieved the level of
performance that is satisfactory for your level (year) of training.

The AES can also award outcomes in the final meeting and directly into
your portfolio.

LEARNING AGREEMENT (LA) 6/8

Interim Review

Actions required to meet Learning Objectives: You can see the text

you added in the Objective Setting stage to enable you and your AES to
look back on and now there is a second column of boxes which you can
use to update each area. Type within any of the boxes and the box size
will increase as you type.

Comments: This section asks an additional question about whether
there have been any unresolved causes of concern and this must be
answered. Use the down arrow to answer, a Yes will provide a text box
for you to provide a brief description and must be filled in (1).

You and your AES should comment and sign off as before.

Actions required to meet Learning Objectives @

Below you can record actions that the trainee should be focusing on during this placement. Only complete areas which are appropriate for this plac]
indicate areas which have been populated

Curriculum Objectives Interim Review [

Knowledge Books and journals

Clinical Skills Clinics to attend

Operative Skills Theatre lists

Procedures

Professional Behaviour and Communication skills - patients and

Leadership Skills colleagues

Workplace Based Assessment CEX, CBD, DOPS, MSF

Portfolio Evidence Comments

Are there any known current Yes v

unresolved causes of concern Please select

a

(e.g. Serious Untoward Incident, No
significant Event or Complaint)?
Unresolved causes of concern
comments




Placement details

LEARNING AGREEMENT (LA) 7/8

Trainers TPD:
AES:
CSis):
GMC:

et Learning Objectives @

Final Review [ -
Final Review [0 -

Final review meeting date

Fimal Review [0 -

Date of meeting

o No Clinical Supervisor Reports have been added at this time. Comments ognre ‘this meeting can be col

Topics and Progress @

Tiaat v Y 5

Syllabus and Stage Outcor

Oral and Maxillofacial Surgery (2010) » Special Interest

Oral and Maxillofacial Surgery (2010) » Intermediate

Oral and Maxiliof (2010) » Professionall Leadership Skills

ml Set an outcome for this placement

Satisfactory

Saving and Signing Off this Meeting ©

Final Review

The final review occurs towards the end of the placement. You and your AES
should review progress against your objectives and the evidence in your
portfolio.

This meeting has the additional mandatory requirement for at least one
Clinical Supervisor’s report — you will not be able to sign off without it (1).
The CS(s) you designated in your placement (who must not be your
AES) will be able to make a CS report through their own account.

Actions text boxes; You will see the text you added in the previous
meetings and have a third column of boxes (3) to update each area,
providing information for the AES’s report.

Your AES should award outcomes against topics as for the Interim
Review (2).

You and your AES should comment and sign off in the same way as the
other meetings.

LEARNING AGREEMENT (LA) 8/8

AES Report

The final stage of the Learning Agreement is the AES Report which is the
key component for the ARCP panel. It summarises the information from the
previous stages. It is only when the AES has completed the report (from their
account only) that it will be viewable in your account. You will be able to
make comments and sign off. The report comprises the following:

 Date
* CSreports

* Outcomes set by the AES for syllabus topics against which you have
linked evidence in the placement

* Actions set — the text added in text boxes in previous meetings
*  Your AES’s overall statement (1)

« Statement about involvement in any Serious Untoward
Events/Investigations and if resolved (2)

* LA Outcome — one of three statements (3)

AES Overall Summary Statement and Recommendation

Please make a statement about the trainee's overall performance including strengths and areas for development. Please include any recommendations relevant to the
next placement/stage

AES Comments a

Has this trainee been inveolved in Yes v

any Serious Untoward Incident,

significant Event Investigation or

been named in any Complaint?

Has this been resolved Please select v
satisfactorily so that there are no Please select

unresolved concerns about the No

trainee's fitness to practice or

conduct? | am not aware if this has been resolved

Please mark one of the following
as appli

Please Select

Please Select

Please Select 3
No further action required, the trainee should progress to the next placement/stage

Trainee needs further development or targeted training but should progress to the next placement/stage
Trainee needs further development or targeted training before progression to the next placement/stage




Case Based Discussion (CBD)

About the assessment 9
Trainee

Assessment 1t date 9

Rater Start typing to find your rater

this a reflective CBD? No

EVIDENCE

HOME~  DASHBOARD-~

LEARNING ~

OTHER EVIDENCE

ADD~

PORTFOLIO~

WORKPLACE ASSESSMENT (WBA) 1/4

Is v
Hospitsl @ o

Rater feedback @

needs.

Trainee feedback

Trainee comments

From the main menu, click Add then, under Evidence, select the WBA from

the list. Although each WBA is designed for a different training situation the

forms all work similarly (MSF is covered elsewhere):

1)

+ Click in the date field to add the assessment date from the date picker.

» Type your rater’s name and click on the name when it appears.

* Your most recent hospital may automatically appear, otherwise type and
click as above.

(2) Rater feedback — your rater’s written comments are the most important
component and are, therefore, mandatory in at least one text box.

(3) Trainee feedback - add your own comments.

(4) Trainee reflections — are optional. Choose to make this public (viewable

by those who can see your portfolio) or private*.

* Ensure reflections are fully anonymised e.g. say ‘patient x’ instead of names or numbers.
Like all training records, reflections may be subject to scrutiny by other parties for legal
reasons. Formal guidance on this area will be forthcoming from the Academy of Medical
Royal Colleges.

WORKPLACE ﬂgEggHEm ,W!!! i;i

(1) Ratings are normally assessed against the stage of training and

comprise:

N = Not assessed/observed

D = Development required
S = Satisfactory
O = Outstanding

(2) Details of the event.

(3) Global summary- is an overall rating from four levels that map to the

stage of training.

Ratings @
Your ratings shoud b juged agsinst the standard lsd ot in the syllabus for the trainess stage of training.
1. Medical record keeping nn:n
2. Clinical assessment nnnn
3. Diagnostic skills and underlying knowlsdge base nnnn
4. Management and follow-up planning CBD details
5. Clinical judgement and decision making Clinical setting
EmergencyiElective
6. Communication and team working skills
Performed in a simulated setting Mo
7. Leadership skills CBD performed while on a course o
Summary of the problem €
8. Reflective practicefwriting
Critical condition Plesse Select ¥
8. Professionalism Complexity of the case & Please seledt -
Foous of clinical encounter € [] Medical record keeping

[ Clinical assessment

[] Management
[] Professionalism

Global summary

Global summary Flease sele:

Level 0: Below that expected for early years training

Lew Appropriate for esrly years training

r completion of early years training or early specialty training
‘or central peried of specialty training

or Certification




0 Topics selected @

Cardiothoracic Surgery (2010) Intermediate {1} w |

Good Clinical Care

Good Clinical Care g

Being 2 good communicator

WORKPLACE ASSESSMENT (WBA) 3/4

Topics allows you to link this evidence with a syllabus topic.
* Click the orange View syllabus button.

* You will see the latest syllabus you have been working to. Click the down
arrow to choose topics from other syllabuses (1).

+ Each of the 10 surgical specialties has its own syllabus divided into
training stages. Syllabuses are from time to time updated in line with
changes in the practice or structure of training. While some trainees need
to be on older versions, in the interests of patient safety and educational
guality, please use the most recent version in accordance with GMC
guidance: http://www.gmc-
uk.org/20121130 Moving_to_current_curriculum_GMC position_statement Nov_2012.
pdf.pdf 56437784.pdf

* You can then select topics (2).

» Click the orange Done button when finished and the topics will appear in
the WBA form.

WORKPLACE ASSESSMENT (WBA) 4/4

Saving and validating

« Each WBA should be completed as soon as possible after the event and
it should be validated by your rater within 28 days.

* You can save the WBA as draft or submit to your rater. Once submitted,
your rater will receive an email and a dashboard alert to validate it. Your
rater can validate the WBA from your account by adding their password
after which it will appear in your portfolio.

« Until the WBA is validated it will appear on your dashboard and can be
amended or deleted.

* Once validated the WBA will appear in your portfolio. From there it can
also be retracted back to draft from (which will mean that your rater will
need to revalidate when you re-submit).

* The number of WBAs in your portfolio will show in the main menu.

Saving and validating this assessment @

SLITsERD Yes — | would like to submit now ¥

Rater’s password
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OTHER EVIDENCE

From the main menu, click Add then, under Other Evidence, select the
individual piece of evidence form from the list. Although each is designed for
a different training situation, the electronic forms work in the same way:

» About this activity - Add the date from the date picker and fill in the other
details about the activity

» Reflecting on this activity — this is optional. Choose to make this public
(viewable by those who can see your portfolio) or private*

* Ensure reflections are fully anonymised e.g. say ‘patient x’ instead of names or numbers.
Like all training records, reflections may be subject to scrutiny by other parties for legal
reasons. Formal guidance on this area will be forthcoming from the Academy of Medical
Royal Colleges.

HOME~ DASHBOARD- LEARNING- ADD- PORTFOLIO-

EVIDENCE OTHER EVIDENCE
Courses / e-learning > Awards and Prizes
& Courses / e-learnin
About this activity S Exa
Cxd d 3

Start date
End date

Juitey Please select v
Section (if applicable)
Type Please select

Etaccion Please select v

ourse provider Pleaseseled ¥

Reflecting on this activity

What did | learn from this
experience

What did I do well?

What do I need to improve or
change?

Action plan

0 Topics selected @

racic Surgery (2015) Professionall Lesdership Skills

Cardicthoracic Swrgery (2015) Professionsl! Leadership Skills

Attachments @

B7MB of 200MB used

Commit this evidence to your portfolio

Commit to Portfolio No - Save as draft v

No - Save as draft
Yes — | would like to commit now

OTHER EVIDENCE

Topics — this allows you to link this evidence with a syllabus topic.
Click the orange View syllabus button.

You will see the latest syllabus you have been working to. By clicking the
down arrow you can choose from other syllabuses (1).

You can then select on topics (2).

Click the orange Done button. The topics will then appear in the WBA
form.

Attachments — you can upload documents in support of this evidence e.g.
a course certificate or presentation slides. Click the Orange Attach button
and browse as normal.

Commit the evidence — you can save as draft or commit to your portfolio.
From your portfolio you can also retract the evidence and amend at any
time.




VIEWING THE PORTFOLIO 1/4

HOME ~ DASHBOARD~ LEARNING - ADD~ PORTFOLIO~
PROGRESS EVIDENCE OTHER FORMS
>G > B >co
> >C n >J E
> >C [ 1] > 1 ]
> AR >C 0] > Rotas 0]
B > 0 HISTORIC FORMS
31 [ 0 |
R Learning Agreements v
Use Custom Date Range e |:|
Time period v
VIESTE Learning Agreements v
Use Custom Date Range E
Period to E

Click Portfolio from the main menu.

Evidence once validated (by your assessor) or committed (by you) is stored
in your portfolio.

Click Portfolio from the main menu.

Different areas can be viewed by a series of filters:

Click on the element of the portfolio you want to view.
Viewing — Use the drop down box to select what you want to view.
Click the checkbox and select a custom from and to period (1).

Time period — Or click the drop down box to choose time by placement,
level, ARCP or Everything.

Your selections will determine what evidence is displayed in the area below.

VIEWING ASSESSMENTS IN THE PORTFOLIO 2/4

Your selections will determine what you see displayed:

Number of assessments recorded and validated.

A bar chart showing the global rating received each assessment and
when there are many bars you can scroll along the time period.

You can open each assessment by clicking the down arrow and clicking
again will close it.

Viewing

Use Custom Date Range

Time period

1CBD(s) were recorded in this peri

Average time taken from the assessment date to the assess

The following graph shows the performan

CBD v
O
01Feb 2011 - 11 Nov 2015 : At any time v
od 1 validated by a Consultant

ment being validated 41 day(s)

ce levels achieved for assessments within the selected time period in reverse date order (latest on the left).

General Feedback

Is this a reflective CBD?

Clinical Setting

Complexity of the case

‘Summary of the problem

Focus of clinical encounter

Ratings

Glabal summary

CBD Details

W1 Feb 707 (1) Biissey, Waria Demo AES (Mirs) [EMTE 1iTi1i7] Ceveld
Hospital Aberdeen Royal Infirmary

“You need to be more assertive when dealing with the MPT, go to Mr Z's assertiveness workshop

No

ABE

1. Appropriate for early years training

Benign and malignant skin lesions

Medical record keeping, Clinical assessment, Management, Professionalism

Q1:S [Q2:0 03:5 O4:S Q5:S [Q6:0| Q7:D

Level 1: Appropriate for early ys

raining

Dr) [GMC: 11111111] (Trainee) created on 14 Mar 2011
Bussey, Maria Demo AES (Mrs) [GMC: 111111112] (Rater) validated on 14 Mar 2011




VIEWING TOPICS AND PROGRESS IN THE PORTFOLIO 3/4

i Core Surgical Training (2010) » Core Surgical Training Modules m————y

21 out of 25 topics within this stage either have evidence or an outcome recorded

D Click here to show all topics within this stage of training

¥ Hover over or click the outcome to view the full previous outcomes

Outcome Generic Module 1 > Basic sciences WBAS Evidence
Applied anatomy 37 3

Physiology 10 0 d
Pharmacology 8 2

Pathology 3 1

Microbiology 8 0

[<I<H< W< W<

Imaging 17 3

Only the syllabuses within which there are topics which you have linked
with evidence during the time period selected will be displayed.

Each syllabus will be displayed with topics and evidence underneath (1).

Click on the number to see a list of the evidence in a new window. Click
again on the down arrow to open up each piece of evidence.

For each syllabus the default view is the topics against which there is
evidence.

Alternatively, tick the checkbox to see all topics in that syllabus whether
with or without evidence against them (2).

Note that only your AES for the evidence completed in that placement can
award outcomes in the left hand box (3). Grey — not started; Yellow — in
progress; Green — Satisfactory and Red - Unsatisfactory.

VIEWING THE LOGBOOK IN THE PORTFOLIO 4/4

From the main menu click Portfolio, then Other forms, eLogbook.

« For the period selected you will be able to see the procedures logged in
each surgical specialty with numbers at different supervision levels.
Those under E for emergency are coloured red.

* Use the scroll button at the side to move up and down the page.

HOME~ DASHBOARD- LEARNING~ ADD-~

PROGRESS EVIDENCE OTHER FORMS
Viewing eLogbook v
Use Custom Date Range |:|
Time period e
A TS sTU PPT P T PCC PAT u E
Total
General Surgery R
Abscess - acute anorectal 1 1
Aorto-intestinal fistula repair 1 1 1
Wound - dehiscence - resuture 1 1 1
Total for General Surgery 3 o 2 a 1 0 o a 0 0 o 2

Urology

Biopsy of testis 2 2




HOME- DASHBOARD- LEARNING- ADD-

Multi-Source Feedback (MSF)

EVIDENCE OTHER EVIDENCE

About the MSF ? Pazenen > s >
>
OTHER FORMS -
Trainee Bussey, Maria Demo >E;
start date @ > eLogBock >E
> Journal En )

Level @ Pl oct ?
> Pa

> POP

Guidance
Raters
MSF G pl i th
“Your MSF requires ratings. from between & and 12 people and a self rating which you complete before it can be submitted to your AES for vaiidation.
Please choose 2 to 3 raters from each of the groups be compulsory.
Self Rating Bussey, Maria Demo Trainee (Dr) [GMC: 111111111] [u] ST
Ratings @ Other Information
Paople skills
Clinical Care
y sk
o a

Research and audit

<::| MULTISOURCE FEEDBACK (MSF) ASSESSMENT 1/4

Click Add from the main menu then under Evidence, select the MSF.
As the trainee, you will be responsible for initiating the MSF.

» Enter the date — click in the field for the date picker.
« Enter your training level (year).
* Click the green Create MSF button.

» Click on the red Start button on the next page to begin your self-
assessment. The competencies are mapped to the GMC’s Good Medical
Practice framework. The form and ratings are the same as the versions
your raters will receive.

* Rate yourself as N = Not assessed/observed (i.e. no experience of an
area) / D = Development required / S = Satisfactory / O = Outstanding.

* Providing examples of your D and O ratings in Other Information (1) is a
good opportunity to demonstrate reflective insight, self-awareness and
empathy and ability to make some suggestions for future improvement.

* You will be able to save your assessment as draft or submit.

MULTISOURCE FEEDBACK (MSF) ASSESSMENT 2/4

« Once submitted you will be able to view it or retract and amend until the
MSF is submitted to your AES.

« Once your self-assessment is done, click Save.
* Use the back arrow to return to the Raters page.

« Nominate your raters by clicking and type in the Choose field (1) or using
the user picker tool (2). You must click Save MSF at the bottom of the
form.

« Rater names will appear in the right-hand space and indicate whether an
evaluation is awaited (3) or received (4).

* You can remove a rater by clicking on the red @ and nominating another
person providing the original rater’s evaluation has not been received.
Remember to click to Save your changes.

* Only when you have enough evaluations will you see a button to submit
your MSF to your AES (5). Unlike v9, your AES will not be able to see
evaluations until you submit them.

Add 2 more people, one of which must be your AES Awating 0 responsefs
AES Choose your AES
Consultant 1 Choose a consultant
Consultant 2 Choose a consultant 9
Add 2 more people Awaiting 0 responsefs
senior Nurse 1 Choose a Senior Nurse
Senior Nurse 2 Choose a Senior Nurse
Senior Hurse 3 Choose a Senior Nurse
Add 2 more people
AES AES, Bussey, (Wrs), [GNC: 333323233] € =
otherDoctort | onsutant1 oo s
Consultant 1 Bussey, PD, (Mrs), [6DC: 222222222] ) bz
Other boctor 2 Consuitn Choose a consultant

Other Doctor 3

Required people added - Optionally add a third person Awaiting 0 response(s)

Add 2 more people:

Health Care Professional I

AES

Consultant 1

AES, Bussey (Mrs) [GMC: 333333333 u] s

Va

Consultant 2
00S€ 3 CC
Health Care Professional I Choose & consultant
Healih CaeiBrotessions - Choose a Health Care Professional f =

By pressing the Save MSF button, all raters.

By pressing the Delete MSF button, you wil

newly bove will be sent an email asking them to compiete an MSF assessr
il be re e

atings already recorded against this WSF.

ment about you




© Multi-Source Feedback (MSF)

About the MSF

Consolidated Ratings

MULTISOURCE FEEDBACK (MSF) ASSESSMENT 3/4

Raters

Anything especially good?

ncems or focus for development

» Your AES will be the first to receive your personalised consolidated
feedback chart.

» The first part shows your self-rating compared with your team’s ratings.

» The second part shows who your raters were and the positive and
developmental feedback they gave.

* Your AES should meet with you to discuss these results and you may wish
to prepare for this in advance.

MULTISOURCE FEEDBACK (MSF) 3/4

* Your AES should award one overall outcome from three choices:

o Development required
o Satisfactory

o Outstanding

» Once your AES has provided an overall outcome and signed off, your

MSF will appear in your portfolio.

AES Comments

Overall Outcome

Ioizes Please select v

Development Reguired
Satisfactory
. R Qutstanding
Sign off this Assessment

Sign off this MSF Mo - Save as draft ¥




ISCP E=™n HOME-  DASHBOARD-
PROGRAMME

.

>

Message Threads
be vi

Messages moved to folders can

Eoiacy Inbox (1) ¥

iew E ialaclmg the relevant folder below.

O seieot an

@.

» Enter text to find a person

09 Nov 2012 13:57

Subject

Message

m m

Sender/Recipient v

AES, Bussey (Mrs)
Consultant, Demo (Mr)
Demo, Consultant (Dr)
TPD, Demo (Mr)

Send message now @ Mo - Save as draft

RATE OTHERS

<|::| MESSAGES

Click Dashboard in the main menu then Messages. This enables you to
message other people’s ISCP accounts. You can send, receive, save drafts,
create folders and view conversations with a person.

Compose new message: Click in the orange button. In the To box, the
system will search as you type or you can choose from your recently
selected users (1).

Folders: Allows you to file different messages under different headings.
Name the folder and click Create Folder. The new folder name will appear
below and show the number of messages filed. You can also delete folders
here (and messages filed). To file a message, go to the inbox, select the
message(s) to file by clicking the tick box (2), select the folder name in the
drop down box (3) and click the green Move To Folder button. Note that you
can also delete messages in this way. Moved messages no longer appear in
the inbox. To see the messages in a folder, click the Folder drop down box in
your inbox.

Message threads: Allows you to filter a conversation with someone. Choose
the person from the drop down box (4). You can also continue the email
conversation from here.

Clicking Dashboard in the main menu then Rate Others enables you to rate
your peers.

When a trainee has submitted an assessment to you as their rater you will
receive an email and alert in your dashboard. The number of assessments
awaiting your validation are also shown in the menu.

* In the Rate Others page click on an assessment and the form will appear
with all the details the trainee has added. You can amend these (apart
from trainee comments and reflections) if necessary.

* Your Rater feedback is the most important part of the assessment and it
is, therefore, mandatory that you write in at least one text box.

» Also complete the Ratings section.
« In Saving and validating, you can click to validate now or later.

* You can also validate from the trainee’s account if you are with the
trainee — just add your comments and sign off by adding your password.

* You can also Reject it if there are errors. This will return it to the trainee.

Rate others

Completed WBAs (0)

Rater feedback @

Fiter by All WBAs v

13 Jul 2016 CEX Werbal and wiritten feedback is a mandatory component of this assessment. Flease use this space o record areas of strength and suggestions for development which were

highiighted during discussion with the trainee:

General

Strengths

Ratings @

Development needs

Saving and validating this assessment @

U RiTeEal Yes — | will validate this WBA now ¥

Mo — | will validate this WBA later
Yes — | will validate this WBA now




JOURNAL ENTRY

Click Add in the main menu, then Journal Entry to record notes reflections on
your practice.

*

Add atitle.
Type in your entry*.

Using the drop down box, select either Save as draft or commit to your
portfolio (the date is automatically recorded).

When you click to commit, you can choose, under Portfolio Access, to
make the journal entry private. This means that only you can see it.
Otherwise it is visible to anyone who can view your portfolio (see
Dashboard / Who can see my account).

Click Commit to Portfolio.

Note that reflections are a formal educational requirement. They are better done after some
consideration. Good reflection will include a brief description of the event, the outcome and
what went well. You should expand on what you learnt and what steps you will take to
improve practice. Ensure it is fully anonymised e.g. say ‘patient x’ instead of names or
patient numbers. Like all training records, reflections may be subject to scrutiny by other
parties for legal reasons. Take advice from a senior experienced colleague on cases that
may be contentious or may result in an investigation. Formal guidance on this area will be

forthcoming from the Academy of Medical Royal Colleges.

HOME - DASHBOARD-~ LEARNING - ADD~

TRAINING HISTORY EVIDENCE OTHER EVIDENCE
> Placement > Assessment of Audit (4oA > Awards and Prizes
OTHERFORMS | Journal entry
> eLogBoo
>J

13 Jul 2016

Journal titie € Topic ftle

Lo Brief description

Qutcome:

What went well

What | learnt:

Steps to improve practice:

Saving and committing to portfolio

Commit to portfalio Mo - Save as draft

HOME- DASHBOARD- LEARNING- ADD-

TRAINING HISTORY

EVIDENCE OTHER EVIDENCE

> Placement > > Awards
> >
OTHER FORMS ) -
>C »E
> elogBoo . .
L= L.d
\
Welcome to the Pan-Surgical Electron
Ireland - A log book for life L =

Login

Please enter your username (GMC or other ider|
If you do not have a username and password ye] «

Username

ADD AN OPERATION TO THE LOGBOOK

Password

| I I I | I

on
ttox l Operative Records

Trainees

Add Operation General Surgery
Use the

~ [change

Patient ID
analysis _
Date of Operation |21/07/2016 ™
Date of Birth (dd/mm/yyyy)
private

Grant access 1o yof
Set up a new local

cEPOD

ASA Grade  Sel

ASA.

Responsible Consultant  Consultant Unknown. -

Supervision  Select Supervision Code.

Click Add in the main menu, then, in Other Forms, click on eLogbook.

» The first time you do this through the ISCP website you will need to log in

to the eLogbook using the username and password with which you
registered on eLogbook. Thereafter the link will be remembered and you
will be signed on automatically through this route.

To add an operation, click Add Operations in the left-hand menu of
eLogbook and complete the details.

» As these are separate systems, there may occasionally be a break in the

linkage. In the rare event that you do experience any issues, please
contact the ISCP Helpdesk team in the first instance - by phoning 020
7869 6299 or emailing helpdesk@iscp.ac.uk.
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Other menu items
DASHBOARD

Who can see my account? — shows a list of people, positions and relevant dates
What’s happened on my account? — shows your level of activity or task by month / year
Account details — shows the details with which you registered

My profile — optional information you can add about yourself, not shared with others
Upload a CV — enables you to upload your CV or replace with your latest CV

Trainee fee — enables you to pay the JCST fee

Enrolment — required only once if your trainee type is StR / SpR (Ireland)

LEARNING - Your global objectives and Learning Agreements in placements

Global Objectives — a global statement provided by your Training Programme Director, appears in your
Learning Agreement and Portfolio

ADD

PDP — optional tool for setting short and long term goals. Useful for preparing for your Learning Agreement
meeting.

Rota — optional tool for setting down your typical rota pattern.



